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FROM THE CEO'S DESK

You may have arrived at the finishing line fresh and energized or pale and tired, the
fact of matter is that, we are done with 2017-18! The atmosphere was understated,
without the usual excitement and explosion associated with year-end closure. In this
background, let us draw the balance sheet for 2017-18.

Achievements of 2017-18

Asset Under Management has grown from Rs.800 crore to Rs.1045 crore
Successful takeover of 30 branches in Madhya Pradesh and Nagpur region
Employee count inching towards 2000

Active branches now at 230 +in 5 States

Launch of Mobile application for sourcing and collection resulted in increased
efficiency
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Thus, we had a pretty good year considering the challenging environment.
Join me in giving a happy farewell to the year 2017-18 and welcome 2018-19.

What to look forward to?

? New, modern and vibrant Corporate Office in Coimbatore
? Launch of Secured MSME loans in partnership with Reliance Capital
? 7 days of annual holiday starting from 25th of April to 1st of May.

Wish you all a happy time with family & friends and see you back rejuvenated to face
the new challenges of 2018-19. Happy Holidays!



LIFE BEYOND THE DESK

Work doesn't have to be all business, all the time!

Of course you need to maintain your professionalism - but that doesn't mean we can't
crack a smile. When we smile and laugh, others around us do the same (it's
contagious!) and our office becomes an all-around happier place to be in.

NOCPL believes in striking a good balance between work and fun.

In the last quarter, we ran three awareness campaigns namely, “Road Safety”,
“Cleanliness is nextto Godliness” and “Summer Care”.

It was a purposeful attempt to inform, educate, persuade and motivate the team about

the campaigns and the entire team participated whole heartedly.

We also celebrated Republic Day and Women's Day with equal pomp and zeal.
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JOY OF SERVICE: THE CSR INITIATIVE

Nukkad Pathshala, our pet project, celebrated the Republic day, Pongal and
participated in various activities conducted on Saturdays. March being the exam time,
the major focus was on studies. Our teachers put in extra efforts, coaching the students
and also training them to stay calm during the exams. The students are confident that
they will pass with flying colours! We are all eagerly awaiting the results.




IMPARTING EXPERTISE

Millions of Indians still live Below the Poverty Line (BPL) and face number of issues
related to health, education and employment. Providing meaningful employment and
livelihood opportunities to the youth is an absolute necessity to achieve inclusive and
sustainable growth. New Opportunity, along with the training partners, has been a
front runner in providing skill and livelihood training to people from different social
stratas.

: No. of Training No. of
Region Programmes Beneficiaries
Tuticorin 80 1071
Namakkal 30 322
Madurai 34 468
Udumalpet 39 786
Salem 21 233
Thanjavur 21 257
Trichy 25 377
Coimbatore 80 714
Thrissur 3 66
Pune 7 39
Job Fairs (Multiple Regions) 25 1071

415 6065

Impact

Our programmes have yielded impact through improvement in income and standard
of living, for880 individuals and also their families and communities.



LET'S TALK BUSINESS

We at NOCPL are blessed to have a magnificent tedd©CPL Connecingratulates the

team for concluding the financial year 2017-2018 withRs.1045 crore Asset Under

Management!

BANK WISE ASSET UNDER MANAGEMENT AS ON 31st March 2018

Bank Partner Blr:l?\.cﬁ;s é?etrlr\ll'[es Managzsrfet:rgrzdResr. in cr
YES Bank 87 139854 248

RBL Bank 68 241902 428

IDBI Bank 44 117863 198
Reliance Commercial Finance 17 78057 125

DCB Bank 15 25679 44
Suryoday Small Finance Bank 1 132 2

Total 232 603487 1045

HIGHLIGHTS OF QUARTER FOUR

? We crossed a milestone of Rs.1000 crore Asset Under Management.

? We have setup Regional Offices at Hubli, Kochi, Chennai and Kumbakonam
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2 Field visit by our distinguished Directors

It was a pleasure to take our Board of Directors through our business and CSR
initiatives in the South.

Our Directors inaugurated the first all-women batch of twenty five driving-

trainees in association with our training partner, Rise India Driving Institute in

Sulur.

The first day ended with a visit to one of our Nukkad Pathshala Centres and a
wonderful interactive session with our dynamic, cheerful and energetic set of

students and teachers'!

Our Directors withessed the business activities at the field on Day-2.

CHANGE MAKERS

Hard work is like salt. No matter how flavorsome the ingredients, a dish can never be
complete without it. Accolades on adding salt to your life and getting a fabulous
promaotion.

NOCPL Connetngratulates 254 deserving colleagues who got promoted in financial
year 2017-18.



EMPLOYEE MILESTONES
Wedding Bells

19 of our team mates got married in the last quarter.
On this beautiful occasion NOCPL Connewatishes the newlyweds a bright future

together.
May every step that you take in your new I|fe together hold beautiful surprlses for youl

New Arrivals

Congratulations to our team mates, Dhineshkumar, Keshav, Parmeshwaran, M. Balraj,
Kesavaraja Moorthy, Pravin Hingane and Aswanth P S, who welcomed their new babies.
May your new bundle of joy bring happiness into your life!




Family Excels

It brings us immense joy seeing the extended family of NOCPL doing wonders in their

endeavours.
? Area Manager Arumugam's daughter A V Shivani achieved 3rd place in the District

level Drawing Competition.
? Business Head (IDBI South BC Operations) Kumar's daughter M K Mithra got the

best Student award.
? Sahana, daughter of our Area Manager Mr. Anand Reddy, was felicitated for coming

firstin the class.

EMPLOYEE SPEAKS

| am Anbarasan. | joined NOCPL family on 2nd Dec 2016 as a
Branch Manager at Perambur Branch for RBL BC. | have built

¢ ""‘”'1'5' _ my own energetic team which made it possible to achieve the
) o top portfolio of Rs.12.80 crore within this short span of time
1.Mﬂ with no overdue. | have acquired knowledge in many new

aspects from NOCPL such as system work, reports, team
handling/ coordination and motivating team members as
L j well as close communication with the bank, which was not
: ~ possible in my previous job in similar lines. The best thing at
NOCPL is the seniors' understanding and support towards their teammates. My life is
now complete as a part of NOCPL family, which has provided me a good platform in
fulfilling my professional desires and balancing family life too

Editor’'s Note
As of now, Anbu's Perambur Branch has a total of 485 groups with 6316 active
members with the highest Portfolio of Rs.12.80 crore. Under his leadership, all the

activities seem to be First Time Right (FTR)IOCPL Connexingratulates Anbarasan
for his contribution to the excellent performance of his branch and wish him the best in

all his future endeavour.



MEMBER SPEAKS

Poverty hits you from different sides. You cannot me et

your current needs. You cannot secure your future

either. My husband is an auto driver. Being from a poor

family, 1 was struggling to come out of poverty and

ventured into a minor tailoring business. The income

from tailoring was meagre and | was finding it
extremely difficult to run my family of three. Due to paucity of funds, | approached
NOCPL, who not only sanctioned me a loan but also gave me an opportunity to learn a
new skill. During a Centre Meeting, | came to know about the Free Skill Training
Courses given by IASC, in association with the training partners. | joined Toy Making
Training Course in Nov 2017. The training imparted was extremely helpful. After
completion, | started making toys at home and selling them at nearby shops &
neighborhood. With both my skills, now | earn Rs.6000 per month. | am able to support
my husband in running the house. The additional income has given me the confidence
that | can provide higher education to my two school going daughters.

Mrs. Maimoon, Madurai

QUIZ TIME

How to edit a member / nominee details in mobile application for sourcing , if
entered wrongly?

Inviting answers for the quiz; one employee with correct answer, shortlisted through
lucky draw, stands a chance to win 2 movie tickets.
Answer should be mailed tar@nocpl.irbefore 15th April 2018.

Email: info@nocpl.in Website: www.nocpl.in




